
Date: December 16, 2014 

File: GD.x 

Subject: Matters Arising from the Council Workshop Held on December 15 
and 16, 2014 

Contact: Peter Fay, City Clerk, Council and Administrative Services  
Corporate Services (905) 874-2172 

RECOMMENDATION 

1. That the report from Peter Fay, City Clerk, Council and Administrative Services, 
Corporate Services, dated December 16, 2014, to the Special Council Meeting of 
December 17, 2014, re: Matters Arising from the Council Workshop Held on 
December 15 and 16, 2014 (File GD.x), be received.

BACKGROUND 

A Council Workshop was scheduled and held, in accordance with Council’s Procedure 
By-law, on December 15 and 16, 2014, at Alderlea. 

Discussion topics included the following matters: 

 Municipal Governance Structures – a Review of Best Practices and Learnings for 
Brampton 

 A Proposed Committee Structure for City Council Decision-making

OVERVIEW 

 This report provides an overview of the discussion topics considered by 

Council at its December 15 and 16, 2014 Workshop, and includes an 

Appendix of possible motions for Council consideration arising from 

consensus-based discussion at the workshop. 

 This report also attaches the “Summary of Committee Structure and 

Councillor Appointments” following the canvas of Members of Council, as 

discussed at the workshop, which forms Appendix 5 to the staff report Item D 

1 for consideration by Council at its December 17 Special Meeting. 

 This report should be read in conjunction with Item D 1 on the December 17 

Special Meeting agenda. 

Report 

City Council 
The Corporation of the City of Brampton
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 Council Meeting Procedures - Facilitating Effective and Efficient Meetings 

 Delegation of Authority By-law 
. 

 An Introduction to Procurement at the City of Brampton 

 Strategic Plan and 2015 Budget Process 

 Mayor’s Office and Council Office Support Model 

 Council Compensation Framework 

The full workshop agenda and supporting documentation discussed is available on the 
City’s website. 

Council engaged in robust and meaningful discussions on these topics, in order to 
reach some consensus on many subjects including its governance structure for the 
current term of Council, as well as administrative support to the Council Office, Council 
compensation matters and the need for financial review of the City’s current financial 
status. 

The Clerk’s Office is compiling meeting notes from the discussions that occurred over 
the 2-day workshop. 

CURRENT SITUATION 

The Special Meeting of Council on December 17 was called to consider outcomes from 
the Council Workshop, in order that Council may make some decisions on topics 
discussed at the Workshop, if necessary. 

Item D 1 on the Special Meeting agenda includes a staff report recommending: 

 a committee structure for council, 

 Procedure By-law amendments to effect a new committee structure and improve 
meeting procedures, 

 a revised meeting calendar for 2015, 

 a proposed Citizen-based advisory committee guideline and appointment 
procedure, to guide the establishment of new citizen-based committees and the 
citizen appointment process, and 

 an appointment process for appointing Members of Council to its new committee 
structure. 

Arising from the various discussions during the workshop, a number of motions are 
proposed to: 

1. amend the staff recommendations set out in Agenda Item D 1 in order to reflect 
the consensus discussion from the workshop, and 

D 2 - 2

http://wwwauthoring.brampton.ca/EN/City-Hall/meetings-agendas/City%20Council%202010/Wkshp%20FINAL%20-%20Dec%2015%20-%20Council%20Meeting%20Procedures%20-%20Facilitating%20Effective%20and%20Effecient%20Meetings.pdf
http://wwwauthoring.brampton.ca/EN/City-Hall/meetings-agendas/City%20Council%202010/Wkshp%20FINAL%20-%20Dec%2015%20-%20D%20of%20A%20-%20Council%20Workshop8%20nonotes%20Autosaved.pdf
http://wwwauthoring.brampton.ca/EN/City-Hall/meetings-agendas/City%20Council%202010/Wkshp%20FINAL%20-%20Dec%2015%20-%20Purchasing%20By-Law%20Presentation-CWS-Dec%2015%202014%20-%20Final.pdf
http://wwwauthoring.brampton.ca/EN/City-Hall/meetings-agendas/City%20Council%202010/Wkshp%20FINAL%20-%20Dec%2015%20-%202014%2012%2015%20-%20Council%20Workshop%20-%20CAO%20Introductary%20Remarks.pdf
http://wwwauthoring.brampton.ca/EN/City-Hall/meetings-agendas/City%20Council%202010/Wkshp%20FINAL%20-%20Dec%2015%20-%20Mayor's%20office%20and%20Council%20Office%20support%20model.pdf
http://www.brampton.ca/EN/City-Hall/meetings-agendas/City%20Council%202010/Workshop%20Agenda%20-%20December%202014%20FINAL.pdf


3 

2. introduce additional motions to make decisions on related matters surfacing from 
the workshop discussions. 

Appendix 1 sets out the possible motions for Council’s consideration. 

The motions address the following matters: 

Amendments to the various staff recommendations in Agenda Item D 1: 

 meeting calendar changes for the recommended standing committees; 

 deletion of the Government Relations Committee; 

 establishing a new Budget sub-committee for the 2015 budget approval process 
only; 

 providing direction in terms of the citizen-based advisory committee recruitment 
and appointment process; and. 

 introducing a new agenda heading on Council and standing committee agendas 
for “Regional Council Business.” 

Additional motions: 

 investigate changes to Council meeting start times; 

 review terms of reference for Brampton Sports Hall of Fame; 

 investigate performance measures and reporting requirements for local boards 
and organization receiving City funding; 

 requesting local boards and external organizations, receiving City funding or with 
Councillor appointments, to provide regular governing board meeting minutes for 
reference on standing committee agendas; 

 clarification of closed session staff attendance rules; 

 appointment process for Council Compensation Committee and mandate 
direction for compensation review; 

 freeze of Councillor salaries until Council Compensation Committee completes 
review and reports back to Council; 

 referral of staff report re. “Elected Officials Compensation – One-Third Tax 
Exempt Status” to the Council Compensation Committee; 

 further consideration of additional positions in the Council Office for Executive 
Assistant support, during the 2015 budget approval process; 

 investigate design, costing and schedule for improving Council Office 
accommodations; and, 

 appointment of Mr. Jim McCarter as an Interim Auditor General to conduct an 
overview of the City’s financial status and provide an opinion on the state of the 
City’s finances, as a baseline for the new term of Council, and terms of reference 
for such engagement. 

. 
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CORPORATE IMPLICATIONS

These proposals have been considered by Executive Leadership Team, Senior
Management Team, representing input from all City departments.

Amendments to the Procedure By-law will be required to effect these changes. Public
notice has been provided so that the public is aware of the proposed changes.

An automated Council Agenda and Meeting Management system is being implemented
in Q1 and Q2 of 2015, to create further efficiencies in staff report preparation, agenda
construction and minutes publication.

Strategic Plan:

Establishing a new committee structure for the current term of Council helps to
achieve all the strategic initiatives under the Strategic Plan, and in particular
Corporate Excellence and Community Engagement.

CONCLUSION

This report recommends a new Committee structure and improved meeting procedures
for the new term of Council, to contribute to accountable Council decision-making,
enhanced public access and participation and improved meeting efficiency.

Peter Fay
City Clerk,

Council and Administrative Services

Corporate Services

ccso
T—

Date IMKHf

Report authored by Peter Fay, City Clerk, Council and Administrative Services, Corporate Services

Appendices:

Appendix 1 - Possible Motions for Consideration by Council at the December 17, 2014
Special Meeting (Arising from Discussion at the December 15 and 16,
2014 Council Workshop)

Appendix 5 to Agenda Item D 1 - Summary of Committee Structure and Councillor
Appointments
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Appendix 1 
Possible Motions for Consideration by Council at the 

December 17, 2014 Special Meeting 
(Arising from Discussion at the December 15 and 16, 2014 Council Workshop) 

To amend the staff recommendations set out in Item D 1 as follows: 

Standing Committees: 

A. That staff recommendation 3 in Agenda Item D 1 be amended to add the 
following after “approved”: 

“subject to the Clerk’s Office amending the meeting calendar to schedule the 
following three Standing Committees on the Wednesday of the standing 
committee meeting week, in order that Tuesday’s remain free from Standing 
Committee meetings to allow for other advisory committee meetings and Member 
constituency business: 

a) Community and Public Services Committee 
b) Corporate Services Committee 
c) Economic Development Committee” 

Functional and Ad Hoc Committees: 

B. That staff recommendation 2 (b) in Agenda Item D 1 be amended to delete part 
(iii) as follows: 

“iii Government Relations Committee” 

as well as the corresponding terms of reference in Appendix 1 to the staff report  

C. That staff recommendation 2 (b) in Agenda Item D 1 be amended to add the 
following: 

“iii That, given the new term of Council and the need to confirm Council’s 
strategic priorities and pursue implementation of its Strategic Plan, a new 
Budget Sub-committee be established, in advance of convening of the 
Budget Committee and Strategic Plan Implementation Committee, in order 
to consider, consult and recommend to Council the 2015 current and 
capital budget by April 2015, with such terms of reference approved by 
Council as set out below: 

Name: Budget Sub-committee 

Composition: Mayor (Chair) and 3 - 4 Members of Council (4-5 
total) 
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Chief Administrative Officer and Executive Leadership 
Team (5) 
Treasurer and Executive Director, Finance (1) 

Quorum will be a majority of the members present. 

Terms of Office: Until completion of the 2015 budget approval process 
by April 2015 

Established by: Council Resolution 

Meetings: At the call of the Chair, as required. 

Reports to: City Council 

Supported by: City Clerk’s Office (meeting management) and the 
Finance Division and all Departments, as necessary 
(subject matter expertise). 

Committee Structure / Responsibilities: 

The Budget sub-committee will work closely with the Executive Leadership 
Team (ELT) to consider, receive public input and recommend the 2015 
current and capital budget, in consideration of Council’s strategic priorities 
and Strategic Plan priorities. 

The sub-committee will consult with the public, experts, Members of 
Council, committees, staff, and others as necessary, to undertake its work. 

The sub-committee’s work plan will ensure the 2015 current and capital 
budget is presented to Council for consideration by April 2015. 

The Budget Committee and Strategic Plan Implementation Committee will 
not start to formally meet until the Budget sub-committee has completed 
its mandate.” 

Citizen-based Advisory Committees: 

D. That staff recommendation 6 in Agenda Item D 1 be amended to add the 
following after “(i.e., Compliance Audit Committee)”: 

a. “subject to the current appointments to the Brampton Sports Hall of Fame 
continuing until the current award process is completed in the Spring of 2015”

b. “subject to the Clerk’s Office being requested to coordinate the citizen 
recruitment process for Council committees as follows: 
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a) Require applicants for an appointment interview to make brief 
presentations to the Citizen Appointments Committee in response to pre-
circulated questions and/or assignments; 

b) Convening a public information session during the recruitment process to 
provide information regarding the citizen appointments and application 
requirements 

c) Ensure citizen applicants are aware of the Municipal Conflict of Interest 
Act provisions and any appropriate position qualifications and restrictions” 

c. “subject to the Clerk’s Office being requested to investigate and develop 
citizen appointment criteria and appointment qualifications for those 
adjudicative committees and administrative tribunals in order to minimize the 
potential for conflicts of interest from such appointments. 

Council Meeting Procedures 

E. That staff recommendation 5 in Agenda Item D 1 be amended to add the 
following after “January 2015”: 

a. “subject to the additional amendment to Sections 4 (1) of the Procedure By-
law to add a new Heading to the Council Agenda as follows: 

R. Regional Council Business 

and that headings list be re-ordered accordingly.” 

b. “subject to the additional amendment to Sections 4 (3) (a) of the Procedure 
By-law to add a new Heading to the Standing Committee Agenda as follows: 

Regional Council Business 

and that headings list be re-ordered accordingly.” 

To add to the staff recommendations set out in Item D 1 as follows: 

Council: 

8. That the Clerk be requested to investigate possible scheduling conflicts and 
opportunities and make recommendations to Council regarding advancing the 
start time of Council meetings to the morning of the scheduled meeting day (e.g., 
9:30 am), or to such other time during the scheduled meeting day that may be 
appropriate, and report back to Council. 

Functional and Ad Hoc Committees: 
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9. That staff be requested to review the terms of reference for the Brampton Sports 
Hall of Fame Committee to identify additional recognition opportunities for 
Brampton sport achievements, and such review include consultation with the 
Brampton Sports Hall of Fame. 

Local Boards: 

10. That staff be requested to investigate and report to Council, as part of an 
evidence-based accountability model, performance measures and reporting 
requirements for local boards and other organizations receiving grants from the 
City, as a condition of funding during annual budget considerations.

11. That all local boards and external organizations receiving funding from the City 
be required to submit governing board meeting minutes to the Clerk’s Office for 
publication on the appropriate standing committee agenda for Council’s 
information and reference. 

12. That all external organizations with a Council appointment be requested to 
submit governing board meeting minutes to the Clerk’s Office for publication on 
the appropriate standing committee agenda for Council’s information and 
reference. 

Council Meeting Procedures: 

13. (1) That, as part of the City’s closed session meeting procedures, in 
accordance with the Council’s Procedure Bylaw, attendance by staff at 
closed sessions of Council and Committee meetings be limited only to the 
following persons: 

a. Chief Administrative Officer and Department Chiefs (or 
designates); 

b. City Clerk and Deputy Clerk (or designates); 
c. City Solicitor and Deputy City Solicitors (or designates); 
d. appropriate City staff with subject-matter expertise, as identified 

by the Chief Administrative Officer and/or Chiefs, may be invited 
in when appropriate; 

e. appropriate Mayor’s Office staff, as identified by the Mayor; and, 

(2) That any additional person attending closed session shall be subject to 
Council or the respective Committee’s approval; and, 

(3) That the use of cell phones/communications devices be prohibited during 
closed session meetings. 

Council Compensation 
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14. That authority be delegated to a City staff committee, comprised of the Chief 
Corporate Services Officer, Treasurer, Executive Director of Human Resources, 
or their respective delegates (with any necessary support from the City Clerk’s 
Office) to recruit, interview and appoint a Council Compensation Committee of 5 
citizens, in accordance with Council’s approved committee terms of reference 
and the Citizen-based Advisory Committee Guideline and Appointment 
Procedure. 

15. That staff be requested to work with the Council Compensation Committee, once 
established, to conduct a review of Council’s current compensation structure and 
benefits program (including necessary benchmarking), and that the Committee 
report back to Council with its recommendations, and that any additional work 
necessary to complete the Committee’s mandate be authorized, subject to 
budget approval as part of the 2015 budget process. 

16. That the current salary rate for all Councillors be maintained at the existing 
compensation level until such time as Council considers the compensation 
recommendations from the Council Compensation Committee. 

17. That the following report, presented to the December 10, 2014 Council meeting 
and referred to the December 15 and 16, 2014 Council Workshop, be further 
referred to the new Council Compensation Committee, once established, for 
consideration as part of the overall Mayor and Member of Council compensation 
and benefits framework: 

Report from P. Honeyborne, Executive Director, Finance/Treasurer, dated 
December 5, 2014, to the Council Meeting of December 10, 2014, re: 
Elected Officials Compensation – One-Third Tax Exempt Status (File 
FA.a) 

Mayor’s Office and Council Office 

18. That the following additional positions be approved, in principle, to support the 
Council Office: 

a) one (1) Executive Assistant for each current pairing of Ward Councillors (5 
in total) as outlined in the June 2012 staff discussion paper regarding the 
Council Office Review,

subject to additional consideration during the 2015 budget process on 
implementation and staging, and subject to budget approval as part of the 2015 
budget process; 

19. That staff be requested to develop the design, costing and schedule for an office 
accommodation plan, based on the possible addition of five (5) Executive 
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Assistants as well as longer term staffing needs, to create critical workplace 
adjacencies for the Mayor, members of Council and associated staff and that 
said accommodation plan be brought forward for funding consideration during the 
2015 budget process. 

Strategic Plan and 2015 Budget 

20. Whereas sections 5, 8, 9 and 11 of the Municipal Act, 2001 authorize the Council 

to pass by-laws necessary or desirable for municipal purposes, and in particular 
paragraph 2 of subsection 11 (2) authorizes by-laws respecting the accountability 
and transparency of the municipality and its operations; and 

Whereas section 223.19 (1) of the Municipal Act, 2001 authorizes the 
municipality to appoint an Auditor General who reports to Council and is 
responsible for assisting the Council in holding itself and its administrators 
accountable for the quality of stewardship over public funds and for achievement 
of value for money in municipal operations; and 

Whereas section 223.19 (2) of the Municipal Act, 2001 provides that the 

responsibilities of the Auditor General shall not include the matters described in 
section 296 (1) (a) and (b) for which the municipal auditor is responsible; 

Therefore be it resolved that a by-law be enacted to appoint Mr. Jim McCarter, 
former Auditor General for the Province of Ontario, as an Auditor General, on an 
interim basis, to review the City’s finances in order to provide a high level 
overview of the City’s fiscal state with some general indication as to whether the 
fiscal state of the City has changed, and the nature of any changes, for 
approximately the last 5 years, as a baseline for the new term of Council 

21. That the budget for this engagement of an Auditor General be sourced from the 
approved account 201119 001 0192 00001 in the Chief Administrative Officer’s 
Department, at an estimated cost of approximately $55,000 - $60,000, including 
any fees for the assistance of an experienced Chartered Accountant. 

22. That the terms of reference for the Interim Auditor General’s engagement be 
approved, as follows: 

Scope of 

Review: 

Provide an opinion based on a review the current financial 

situation at the City of Brampton with the objective of providing a 

high level fiscal state-of-the-nation overview including some 

general indication of whether the City’s financial status has 

changed, and the nature of any changes, approximately over the 

last 5 years, in order to provide a benchmark reference for the new 

term of Council 
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Given the limited review timeframe, the report will be relatively 

high level in nature but should be adequate to provide you with a 

reasonable assessment of the recent trend in Brampton’s finances 

and where things currently stand from a fiscal perspective. 

Review 

Work 

Duration:

Work will commence as soon as possible after Council approval, 

and will be completed by January 30, 2015, in order to present 

report findings to City Council in public session. 

Who Will 

Conduct 

the 

Review:

The Interim Auditor General will be Mr. Jim McCarter, as 

appointed by City Council. 

Mr. McCarter may be assisted by an experienced Chartered 

Accountant, as determined by Mr. McCarter, in order to complete 

the scope of work. 

Mr. McCarter may engage the services and advice of the Office of 

the Ontario Auditor General, as may be required, to assist with the 

financial review. 

Documents 

and 

Materials 

to be 

Provided 

by the City:

The City will provide the following information, including but not 

limited to: 

 Last 10 years of Brampton annual reports, including audited 
financial statements (2004-2013) 

 2014 approved operating and capital budget documents 
(including supporting schedules) 

 2013 MPMP report 

 Listing of all General Ledger (GL) accounts, including all sub 
accounts 

 Any 2014 operating and capital budget update status / 
quarterly reports provided to Council 

 2013 Annual Economic Report 

 Copy of latest detailed credit rating reviews provided to the City 
by rating agencies. 

 List of all reserve and trust accounts (including any accounts 
closed during the last decade), and a brief description of the 
purpose and balance as at September 30, 2014 

 List of all City bank accounts, including the account name, 
purpose of account,  bank name, and current balance (if 
greater than $10,000)
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Other 

Assistance 

to be 

Provided 

by the City: 

 

That City staff and Members of Council provide full cooperation 

with the Interim Auditor General, including provision of the 

following for the duration of the review period: 

 An office for the Interim Auditor General in or relatively close to 
the accounting / finance area with either a lock on the door or a 
filing cabinet with a lock. 

 A computer connected to the City’s internet and intranet 
access, a City email account, with the Microsoft Office Suite, a 
colour printer, building card access, parking pass, and a phone. 

 A designated City staff contact person (Director-level) within 
the Finance Division, and normal accounting assistance by 
staff (i.e., as provided to the City’s auditor during the annual 
audit process), and assistance with researching and preparing 
some historical financial analyses, retrieving documents, 
explaining how certain transactions get accounted for, data 
extraction for certain accounts, etc. 

 Detailed organization charts for all City Departments for the last 
10 years and any Staff reports on organizational change. 

 Communication to City staff advising of the financial review 
underway, and participation and cooperation of City staff, if 
requested. 

 Contact details and authorization for the Interim Auditor 
General to communicate with the City’s auditor to ask 
questions of the partner, engagement manager and/or field 
staff in-charge, including possible meetings, to receive an 
overview of the audit process and answer any questions form 
the Interim Auditor General. The City’s auditor may bill the City 
directly for any fees incurred associated with this financial 
review. 

 Contact details and authorization for the Interim Auditor 
General to communicate with the City’s rating agency(s) and 
request that the person who did the latest review meet with the 
Interim Auditor General to discuss factors resulting in 
Brampton's AAA credit rating. The City’s rating agency(s) may 
bill the City directly for any fees incurred associated with this 
financial review. 

 An office or work station for an experienced Chartered 
Accountant, reporting to Interim Auditor General, for the term 
from January 5 to 29, 2015. 

What the 

Review will 

not 

The scope of work by the Interim Auditor General must not conflict 

with the responsibilities of the municipal auditor, as appointed by 

the City, and prescribed in Section 296 (1) of the Municipal Act, 
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Address: 2001, as follows: 

a municipal auditor is responsible for: “(a) annually auditing 

the accounts and transactions of the municipality and its 

local boards and expressing an opinion on the financial 

statements of these bodies based on the audit; and (b) 

performing duties required by the municipality or local 

board.” 
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Committee Structure and Appointment Preferences Form 
2014-2018 Term of Council 

Summary of Member Appointments to Council Committees and Other Bodies 
Appendix 5 

Based on Councillor preferences as of December 16, 2014 

Committee Structure and Councillor Appointments Member Appointment 
Preference Notes 

Members to be Appointed

Standing Committees
Community & Public Services Committee All Members of Council Chair: Grant Gibson 

Recreation and Culture Vice-Chair: 
Gurpreet Singh Dhillon 
Doug Whillans

ONLY ONE VICE-CHAIR 
REQUIRED 

Fire Services Vice-Chair: 
Jeff Bowman 
Michael Palleschi

ONLY ONE VICE-CHAIR 
REQUIRED 

Transit Services Vice-Chair: 
John Sprovieri

Service Brampton and Facilities Vice-Chair: Elaine Moore

Planning & Infrastructure Services Committee All Members of Council Chair: Elaine Moore

Planning Vice-Chair: Pat Fortini 
Michael Palleschi

ONLY ONE VICE-CHAIR 
REQUIRED 

Engineering and Construction Vice-Chair: 
John Sprovieri

Maintenance and Operations Vice-Chair: 
Gurpreet Singh Dhillon

Corporate Services Committee All Members of Council
Chair: Martin Medeiros

By-law Enforcement Vice-Chair: 
John Sprovieri

Corporate and Financial Affairs
Vice-Chair: Gael Miles

Economic Development Committee All Members of Council Chair: Jeff Bowman 
Gael Miles

ONLY ONE CHAIR 
REQUIRED 

Economic Dev and Enterprise Services Vice Chair: 
Doug Whillans
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Committee Structure and Councillor Appointments Member Appointment 
Preference Notes 

Members to be Appointed

Functional and Ad Hoc Committees
Budget Sub-Committee 3 to 4 Members of Council Gurpreet Singh Dhillon 

Martin Medeiros 
Gael Miles 
Elaine Moore

Budget Committee All Members of Council

Audit Committee Minimum: 5 Members of Council Grant Gibson 
Martin Medeiros 
Gael Miles 
Elaine Moore 
Michael Palleschi

Citizen Appointments Committee Minimum: 3 Members of Council Pat Fortini 
Martin Medeiros 
Elaine Moore 
Michael Palleschi 
Doug Whillans

Strategic Plan Implementation Committee All Members of Council

Member Services Committee Minimum: 5 Members of Council Jeff Bowman 
Grant Gibson 
Elaine Moore 
Michael Palleschi

ONE ADDITIONAL 
MEMBER REQUIRED 

Rose Theatre Advisory Committee Minimum: 5 Members of Council Jeff Bowman 
Grant Gibson 
Martin Medeiros 
Elaine Moore 
Doug Whillans

Citizen-Based Advisory Committees 

Brampton Sports Hall of Fame Committee Min: 1 Member of Council Jeff Bowman 
Gurpreet Singh Dhillon 
Martin Medeiros 
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Committee Structure and Councillor Appointments Member Appointment 
Preference Notes 

Members to be Appointed
Brampton Heritage Board 1 Member of Council Doug Whillans

Environment Advisory Committee 1 Member of Council 
Doug Whillans

Cycling Advisory Committee 1 Member of Council ONE MEMBER 
REQUIRED 

Brampton School Traffic Safety Committee 1 Member of Council Pat Fortini

Accessibility Advisory Committee 1 Member of Council Gurpreet Singh Dhillon 

Council Compensation Committee Council appointed citizen 
members 

Inclusion and Equity Committee To be confirmed Gurpreet Singh Dhillon 
Martin Medeiros 
Elaine Moore

Brampton Downtown Development Corporation 
(BDDC) Transition Committee

Max: 6 Members representing the 
Central Area incl the 3 Council 
representatives on the BDDC Bd Dir

Jeff Bowman 
Pat Fortini 
Grant Gibson 
Martin Medeiros 
Gael Miles 
Elaine Moore 
Doug Whillans 

(Determine BDDC 
appointments first) 

MAXIMUM SIX 
MEMBERS TO BE 
APPOINTED 

Adjudicative Committees / 
Administrative Tribunals 

Property Standards Committee Council appointed citizen 
members

Brampton Appeal Tribunal Council appointed citizen 
members 

Committee of Adjustment / 
Committee of Revision

Council appointed citizen 
members 

Compliance Audit Committee Council appointed citizen 
members 
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Committee Structure and Councillor Appointments Member Appointment 
Preference Notes 

Members to be Appointed

Local Boards / Grant-Receiving 
Organizations 

Brampton Library Board 2 Members of Council TWO MEMBERS 
REQUIRED 

Brampton Downtown Development Corporation 3 Members of Council Jeff Bowman 
Grant Gibson 
Gael Miles 
Elaine Moore 

THREE MEMBERS 
REQUIRED 

Brampton Arts Council 1 Member of Council Jeff Bowman

Brampton Safe City Association 1 Member of Council Michael Palleschi

Corporate (Staff) Committees 

Citizen Awards Committee 3 Members of Council incl 1 as Chair Chair: 
Gael Miles 
Elaine Moore 
Member: 
Gurpreet Singh Dhillon 

ONE CHAIR REQ’D 

TWO MEMBERS REQ’D 

North West Brampton – Heritage Heights 
Secondary Planning Project Management 
Committee

Regional Councillor for Wards 2 & 6; 
and Chair, Planning and Infrastructure 
Services Committee 

Brampton Emergency Management Program 
Committee 

1 Member of Council Grant Gibson 

Employee Fundraising / United Way 1 Member of Council Martin Medeiros
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Committee Structure and Councillor Appointments Member Appointment 
Preference Notes 

Members to be Appointed

External Agencies
Greater Toronto Airports Authority (GTAA) 
Community Environment & Noise Advisory 
Committee (CENAC) 

Council appointed citizen 
member 

Greater Toronto Airports Authority (GTAA) 
Consultative Committee

Council appointed citizen 
member 

Humber Watershed Alliance Staff representative 

Etobicoke-Mimico Watersheds Coalition Staff representative 

Brampton Senior Citizens Council 1 Member of Council Jeff Bowman 
Martin Medeiros 
Gurpreet Singh Dhillon 
Pat Fortini 

MOTION REQ’D TO 
APPOINT FOUR 
MEMBERS 

Brampton Sports Alliance 2 Members of Council plus Vice Chair, 
Recreation & Culture, Community & 
Public Services Committee

Jeff Bowman 
Doug Whillans

Third member to be 
based on appointment 
of Vice Chair, 
Recreation & Culture, 
Community & Public 
Services Committee 

Friends of Bovaird House Committee 1 Member of Council Jeff Bowman

St. Leonard's House 1 Regional Councillor Martin Medeiros

December 16, 2014
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