FLOWER CITY

&FA Access Request 22.091"

BRAMPTON.CA

Item Pages

Description of Records

Access
Granted?

Exemptions
Applied?

Comments

Employee Data Change
(Screenshot from HR Software System)

DENIED

52(3)3

The Act does not apply to records
collected, prepared, maintained or
used by or on behalf of an institution in
relation to meetings, consultations,
discussions or communications about
labour relations or employment-related
matters in which the institution has an
interest.

Employee Employment Letter

DENIED

52(3)3

The Act does not apply to records
collected, prepared, maintained or
used by or on behalf of an institution in
relation to meetings, consultations,
discussions or communications about
labour relations or employment-related
matters in which the institution has an
interest.

Employee HR Timesheet Indicating
Leaves
(Excel Export from HR Software System)

DENIED

52(3)3

The Act does not apply to records
collected, prepared, maintained or
used by or on behalf of an institution in
relation to meetings, consultations,
discussions or communications about
labour relations or employment-related
matters in which the institution has an
interest.
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Please note the Access and Privacy
Office did not receive responsive
records from some respective
N/A N/A N/A N/A N/A department(s)/ individual(s). As such,
this matter can be considered a
deemed refusal and the requester was
informed.

* From January 1, 2018 to August 1, 2022, any responsive records regarding Nick Gahunia and any work he has done for Patrick Brown or members
of Patrick Brown's office, including political campaigns. Responsive records should show any leave granted to Nick Gahunia, who authorized the leave,
when was the leave authorized, what it was for, which department he worked for when the leave was requested and what was the timing of the leave.
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